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PREAMBLE
The Ogdensburg Supervisory Unit declares its common interest with the Ogdensburg
City School District's Superintendent of Schools and the Board of Education in the desire to
achieve the finest possible education for the children of Ogdensburg consistent with the
aspirations of the community. It is the Unit's purpose to accomplish this desire through the
continuation of the cooperative relationship between the Superintendent of Schools. Board
of Education. and Teaching Staff of the Ogdensburg City School District.
It is toward this end. with mutual respect for the rights and responsibilities of each
party. that the Supervisory Unit enters into the following agreement with the
Superintendent of Schools.
RECOGNITION
1. The Ogdensburg Supervisory Unit. an affiliate of the School Administrators
Association of New York State. is recognized by the Board of Education for purposes
of collective negotiations pursuant to the Public Employee's Fair Employment Act as
the exclusive bargaining representative of all Principals. Assistant Principals. with
respect to salaries. wages. hours. and other terms and conditions of employment as
well as the administration of grievances arising thereunder. The Superintendent of
Schools and the Assistant Superintendent of Schools are specifically excluded from
the bargaining unit.
2. Any and all newly created administrative positions requiring certification by the New
York State Education Department. except for any position related to the Business
Office. shall be automatically included in this recognition and shall be represented by
OSU for the purpose of determining the terms and conditions of their employment
upon the creation of such position.
DEFINITIONS
1. The word "Association" as used in this agreement shall mean the Ogdensburg
Supervisory Unit. an affiliate of the School Administrators Association of New York
State.
2. The word "Board" as used in this agreement shall mean the Board of Ed ucation of
the Ogdensburg City School District.
3. The word "Terms and Conditions of Employment" as used in this agreement are
defined in Section 201 of the New York State Public Employees Fair Employment
Act.
The word "Administrator" as used in this agreement shall mean all members of this
bargaining unit as defined by the Recognition clause.
4.
5. The word "Employer" as used in this agreement shall mean the Superintendent of
Schools.
REQUIREMENT PER TAYLOR LAW
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION Of THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENTOf
LAW OR BY PROVIDING ADDITIONAL FUNDS THEREFOR. SHALL
NOT BECOME EffECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL."
CONDITIONS Of EMPLOYMENT
The Board of Education and the Ogdensburg Supervisory Unit. both of the
Ogdensburg City School District. shall guarantee those conditions of employment as agreed
upon in this con tract.
ARTICLE I
ADMINISTRATOR'S PERSONNEL FILE
1. No material critical of an Administrator shall be placed in his/her file unless (s)he is
first advised of the same and given an opportunity to read and review the material. The
Administrator shall acknowledge that (s)he has read the material by affixing his/her
signature to the file copy. The signature shall only indicate that (s)he has read the material
to be filed and does not indicate in any way that (s)he agrees to its contents or consents to
its being in his/her file. The Administrator shall have the right to respond in writing within
thirty (30) days to any material filed. and his/her response shall be reviewed and ack-
nowledged. in writing. by the Superintendent. then attached to and become a part of the file
copy. Unless such response is made within the thirty (30) day time limit. such right to
respond shall be forever waived. However. no implication of any kind shall be drawn from
any failure to make such response.
2. An incident which has not been reduced to writing by the Superintendent or the
Superintendent's designee within sixty (60) calendar days of its discovery or its occurrence.
whichever is later. may not later be added to the file. The sole exception would be a record
of a series of otherwise relatively minor incidents. that. when considered in totality.
constitute a pattern of behavior, or matter for District concern. In such a case. the time
limit shall commence with the last such related incident.
3. Anonymous complaints or material shall not be included in an Administrator's file.
4. Upon the request of the Administrator, and in the presence of the Superintendent or
his/her designee (s)he shall be permitted to examine material in his/her personnel file and
have copies made (at the normal District charge). This shall be done by the Administrator
or by the Administrator and his/her authorized representative at the District office during
regular working hours of that office. The right to examine and copy material in a
"personnel file" does not include the right to examine and/or copy pre-employment
recommendations or pre-employment evaluations.
5. No written material from an Administrator's official personnel file shall be forwarded
to a prospective employer without the Administrator's written permission. Nothing,
however, shall be deemed to limit the right of any District officer or employee from
providing candid references, either orally or in writing, when requested by the prospective
employer.
6. By mutual consent of the Administrator involved and the Superintendent, before dis-
ciplinary action by the District is taken against a tenured Administrator, a meeting may be
held with the Administrator and a representative of the Association, to discuss alternative
resolutions to the possible action.
ARTICLE II
VACANCIES. PROMOTIONS AND TRANSFERS
1. Administrative vacancies shall be filled on the basis of the experience, competency,
proper certification, and personal qualifications of the applicant. Consideration will be given
to length of service in the District.
2. The Superintendent of Schools recognizes that it is desirable in making assignments
to consider the interests and aspirations of its Administrators. Requests by an
Administrator for transfer to a different position or building where a vacancy exists shall be
filed in writing with the Superintendent.
3. An involuntary transfer will be made only in the case of emergency or to prevent
undue disruption .of the instructional program or to improve the operation of the District.
4. Before Board of Education action on position cuts or reduction of staff by attrition
within the bargaining unit occurs, the Superintendent will discuss the anticipated action with
the Association President, who will be given the opportunity to give the Superintendent, for
transmittal to the Board of Education, any suggestions and/or recommendations which the
Association may have to offer.
ARTICLE III
TRAVEL EXPENSES -MILEAGE
Reimbursement of authorized travel expense mileage by members of the Supervisory
Unit will be made at the current rate allowed by the Internal Revenue Service for tax
deduction computation. Such rate shall be available in the Business Office upon request.
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IARTICLE IV
LEGALPROTECTION
All members of the Supervisory Unit shall have the full protections accorded by
Education Law Sections 3023, 3028 and 3811.
ARTICLE V
ACCIDENT INDEMNITY (ASSAULT ON PRINCIPAL)
A. Administrators will immediately report all cases of assault sustained by them in
connection with their employment. All cases will be processed strictly according to the
existing law. Reportfng such cases of assault and action upon any member of the OSU while
acting within the scope of her/his duties shall take the form of promptly notifying the
Superintendent of Schools. At that juncture, the Board will render all reasonable assistance
to the OSU member in connection with the incident.
B. If any member of this Unit suffers loss or destruction of any personal property while
the victim of an assault while acting in the line of duty, the Board of Ed ucation will assume
the cost of replacement or repair of such property-up to a maximum of $500.00 after
application of claim for reimbursement under any personal (homeowners or auto) insurance
policy. If a member of the Unit is absent from work because of injuries sustained from an
assault while acting in the scope of his/her duties, (s)he shall receive full pay without charge
to sick leave for up to ninety (90) consecutive school days. If the Unit member is out of
work for more than ninety (90) consecutive school days, the member shall be eligible for
Workers Compensation benefits.
C. In the event the Unit Member receives Worker's Compensation for the period of
his/her disability, he/she shall pay it over to the District. It is understood. however, that if
an Administrator receives a "lump sum" settlement or award for a schedule loss, no reimbur-
sement will be required to be paid to the Board by the Unit Member.
ARTICLE VI
ATTENDANCE AT CONFERENCES. WORKSHOPS. AND MEETINGS
The Board of Education shall permit members of the Unit to attend Conferences,
Workshops and Meetings at Board expense as follows:
A. Conferences. Meetings, etc.. shall be subject to budget provisions. priority requests,
and item B. below.
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B. The Superintendent of Schools shall have the final word on any and all attendance at
such affairs.
ARTICLE VII
PERSONAL LEAVE
The Supervisory Unit Personnel shall be granted four (4) days of "Personal Leave"
per year. Unused Personal Leave shall be accumulated toward sick leave.
ARTICLE VIII
TITLE IX
The OSU and the Employer do hereby endorse the following mutual policy:
"The Ogdensburg City School District of Ogdensburg. New York. does not
discriminate on the basis of sex in the educational programs or activities which it operates.
and it is required by Title IX of the Educational Amendments of 1972 not to discriminate in
such a manner. This policy on non-discrimination includes the following areas: recruitment
and appointment of employees; emploYment pay and benefits; counseling services for
students; access by students to educational programs. course offering and student activities."
ARTICLE IX
SICK LEAVE
1. All OSU Members of the Ogdensburg City Schools are entitled to twelve (12) days of
sick leave per year thereafter at no loss of pay. Sick leave begins and is accrued as of the
first of July; if employed after that date. amount of sick leave is pro-rated for the remainder
of the year. Sick leave is granted for the fOllo"Ying reasons:
a. Illness of the employee. quarantine.
b. Sickness or death in the employee's immediate family or household.
c. 1. The term "immediate family" refers to father. mother. brother.
sister. husband. wife. son. daughter, father-in-law. mother-in-
law. brother-in-law, sister-in-law. daughter-in-law. son-in-law.
grandchildren and grandparents. For other relatives. a
maximum of three (3) days of sick leave is allowed. subject to
approval of the Superintendent of Schools.
-5-
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2. A statement shall be presented by employee within five (5) days
from date (dates) of absence for family death or illness in order
to have it considered for sick leave credit. Such leave shall not
exceed twenty-five (25) days in any five (5) year period.
d. New Administrators hired from outside the District shall be credited with
twenty (20) sick days upon the commencement of his/her employment.
2. a. Unused sick leave will accumulate each year to a maximum of three hundred
(300) days for all employees. At any time an employee, at no loss in pay, may
use all of his/her accumulated sick leave for personal illness. A doctor's
certificate (or other appropriate proof of absences other than sickness) is
required for all absence of school personnel after four (4) continuous days of
absence. Such certificate shall be provided to the District within four (4)
school days following the fourth day of continuous absence. Such certificate
shall include a statement that in the professional opinion of the doctor, the
absence of the employee was necessary. A statement of advisability is
unsatisfactory .
b. Sick Leave Credit -- See Article X -- Section 3, Page 7*
3. Absence beyond the employee's accumulated sick leave and sick bank time will result
in full loss of pay for the period of absence. Salary deductions for such authorized absence
is at the rate of 1/200th of the employee's annual salary for each day of absence, for all
elnployees on a ten month's basis.
4. In the event of the death of an active or retired bargaining unit member, the value of
accumulated sick leave shall be credited towards the purchase of health insurance for the
surviving spouse and/or eligible dependent(s) of said bargaining unit member choosing to
remain in the program until such time as the value of the accumulated sick leave is expended
by the p~rchase of health insurance. At that time the surviving spouse and/or dependent
shall be entitled to the applicable COBRA provisions. In the event of the.death of an active
bargaining unit member without a surviving spouse and/or eligible dependents, unexpended
monies will be retained by the District.
5. Additionally, Administrators, upon retiring from the Ogdensburg City School
District, will receive compensation at the rate of $65.00 per day for all accumulated sick
days between one hundred fifty (150) and three hundred (300).
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ARTICLE X
FRINGE BENEFITS
1. All members of the OSU are entitled to become members of the existing Sick Leave
Bank as effected in the contract between the OEA and the Employer. Potential members
must make the necessary application and fulfill other requirements as specified in the Sick
Leave Bank.
2. A payroll deduction plan for tax sheltered annuities. credit union. and The United
Fund shall be maintained by the Board of Education for each Administrator so requesting.
3. The Board of Education will provide for all members of the Supervisory Unit. health
insurance coverage via both the individual plan and the family plan. The Board of Education
will pay 100% of the premium costs in both of the aforementioned instances. The health
insurance carrier is the St. Lawrence-Lewis Counties School Employee's Healthcare Plan.
It is agreed that the Supervisory Unit will have an opportunity to discuss with the Employer
any contemplated change in a particular plan prior to any plan modification.
Upon retirement as provided under the New York State Teachers' Retirement Plan. unused
sick leave1 will be applied to continuation of the Health Insurance Plan which covered the
individual as an employee (viz. 100% for individual and 100% for dependent coverage). until
the retiree becomes eligible for Medicare at age 652. After a retiree reaches the age of 65.
the District will pay 100% for individual coverage and 100°A>for dependent coverage. In
return. after a retiree reaches the age of 65. the retiree will pay any additional premiums as
required by state or federal statutes under the Medicare Program.
Married staff members will be permitted to add their sick days together at any time
(provided each spouse has accumulated more than 25 days) to reach the 150 "bank" for
health insurance into retirement. It is understood that such bank is available only for the
purpose of meeting days for health insurance purposes and shall not result in any additional
days being eligible for payment at the rate paid for unused sick days. Upon the
establishment of the "bank". each spouse must still have at least 25 remaining days of
accumulated sick days.
Whenever both spouses are employees/retirees of the District. such
employees/retirees shall have the option of selecting two (2) individual coverages. one (1)
family coverage or one (1) two person coverage. .
The value of the unused accumulated sick leave will be determined by multiplying the average per diem salary, based
on a 200 day school year, during the three (3) years immediately prior to retirement by total number of unused sick days, not to
exceed 300 days
2 An active administrator can "bank" 150 days to insure funds for retiree health insurance after an administrator has
accumulated 175 sick days. The active administrator will then continue to accumulate sick days in addition to the remaining 25
days (up to a total of 150 sick days). The sick bank will be available if necessary. If an active administrator exhausts hislher sick
days and all available sick bank days, (s)he can access the 150 "banked" days.
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The Administrator shall have the option to withdraw from the Health Insurance Plan
and receive an $800.00 payment in accordance with the provisions set forth in Appendix A.
4. Legal holidays as stipulated in the school calendar shall not be counted as vacation
time.
5. All eleven month employees will work 22 days in the period July I through August
30. In addition. employees shall work September I to June 30. and during that period
subject to the approval of the Superintendent of Schools. shall have fifteen (15) vacation
days when school is not in session. The employee shall notify the Superintendent at least
seven (7) days, prior to taking a vacation day.
6. A tuition waiver pool for administrators will be formed for administrators to use the
tuition waivers earned by administrators. If no administrator applies for a waiver before its
expiration. then it will be transferred to the tuition waiver pool for teachers.
In the event that a certified administrator is hired for other than an eleven month
work year, the District and the OSU shall meet to negotiate the vacation allotment to be
awarded such position(s).
Bereavement Leave:
Three (3) days per year per relative will be given with pay if a death or serious illness
(as certified by a physician) occurs in the immediate family. The immediate family includes:
7.
Children
Spouse
P aren t
Sister
Brother
Father-In-Law
Grand child ren
Son-In-Law
Mother- In -Law
Grand paren t
Brother-In-Law
Sister- In -Law
Foster or Step Parents
Grandparen ts-In-Law
Daughter-In-Law
Significant Other
For the purpose of this paragraph "serious" illness shall be construed to mean an
illness which is life threatening or which req'uires an extended confinement in a hospital.
These days will not be deducted from either sick time or personal time. Further time
beyond the three (3) days may be granted with prior approval by the Superintendent of
Schools, should extenuating circumstances prevail.
For the purposes of this section "significant other" shall be defined as a relationship
with one other person in which the partners are (1) 18 years of age or older; (b) unmarried
and not related by marriage or blood in a way that would bar marriage; (c) actuaIJy residing
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together for at least one continuous year; (d) involved in a committed, lifetime (as opposed
to a casual) relationship: and (3) financially mutually interdependent.
ARTICLE XI
GRIEVANCE PROCEDURES FOR THE OGDENSBURG
SUPERVISORY UNIT RESOLUTION OF BOARD OF EDUCATION
The Board of Education of the Ogdensburg City School District in compliance with
Article 16 of the General Municipal Law (Chapter 554 of the Laws of the 1962) regarding
the establishment of grievance procedures for public employees, does hereby establish and
adopt the following procedures for the orderly settlement of grievances of members of the
OSU of the Ogdensburg City School District.
DEClARATION OF POLICY
In order to establish a more harmonious and cooperative relationship between Ad-
ministrators and Members of the Board of Education, which will enhance the educational
program of the City of Ogdensburg, it is hereby declared to be the purpose of these
procedures to provide a means for orderly settlement of differences promptly and fairly, as
they arise, and to assure equitable and proper treatment of Administrators pursuant to
established rules, regulations. and policies of the District. The provisions of these
procedures shall be liberally construed for the accomplishment of this purpose.
DEFINITIONS
1. Administrator shall mean any member of the Ogdensburg Supervisory Unit.
a. Chief Administrator shall mean the Superintendent of Schools of the
Ogdensburg City School.
b. Immediate Supervisor shall mean the Supervisor to whom the Administrator
is directly responsible, provided such person is not a member of this
bargaining unit.
2. Representative shall mean the person or persons designated by the aggrieved
Administrator as his/her counselor to act in his/her behalf.
3. Grievance shall mean any claimed violation, misinterpretation or misapplication of
the terms of this agreemen t. .
4. Grievant shall mean any individual of the Unit or the Ogdensburg Supervisory Unit.
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BASIC PRINCIPLES
1. It is the intent of these procedures to provide for the orderly settlement of
differences in a fair and equitable manner. The resolution of a grievance at the earliest
possible state is encouraged.
2. An Administrator shall have the right to present a grievance in accordance with these
procedures. free from coercion. interference. restraint. discrimination or reprisal.
3. An Administrator shall have the right to be represented at any stage of the
proced ures by a person or persons of his/her own choice.
4. Each party to a grievance shall have access to reasonable times to all written
statements and records pertaining to such case.
5. All hearings shall be confidential.
6. It shall be the responsibility of the Chief Administrator of the District to take such
steps as may be necessary to give force and effect to these proce'dures. Each appropriate
Administrator shall have the responsibility to consider promptly each grievance presented to
him/her and make a determination within the authority delegated to him/her within the
time specified in these procedures.
7. These procedures may be amended only after all Administrators have had opportunity
to react to and express their view regarding such proposed amendments.
8. The function of these procedures is to assure equitable and proper treatment under
the existing laws. rules. regulations. and policies which relate to or affect the Administrator
in the performance of his/her assignment. They are not designated to be used for changing
such rules or establishing new ones.
PROCEDURES
1. INFORMAL STAGE
The aggrieved Administrator shall orally ,present his/her grievance to his/her
immediate Supervisor who shall orally and informally discuss the grievance with the
aggrieved Administrator. The immediate Supervisor shall render his/her determination to
the aggrieved Administrator within five (5) school days after the grievance has been
presented to him. If such grievance is not satisfactorily resolved at this stage. the aggrieved
Administrator may proceed to the Formal Stage.
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2.
'b.
3.
FORMAL STAGE
a. Within five (5) days after a determination has been made at the preceding
stage, the aggrieved Administrator may make a written request to the Chief
Administrator or his/her designee for review and determination. If the Chief
Administrator designates a person to act in his/her behalf, (s)he shall also
delegate full authority to render a determination in his/her behalf.
The Chief Administrator or his/her designee shall immediately notify the
aggrieved Administrator, immediate Supervisor and any other Administrator
previously rendering a determination in the case to submit written statements
to him/her within five (5) school days setting forth the specific nature of the
grievance, the facts relating thereto and the determination previously
rendered.
c. If such is requested in the written statement of either party pursuant to
Paragraph b. above. the Chief Administrator or his/her designee shall notify
all parties concerned in the case of the time and place when an Informal
Hearing will be held where such parties may appear and present oral and
written statements supplementing their position in the case. Such Hearing
shall be held within five (5) school days of receipt of the written statements
pursuant to Paragraph b.
d. The Chief Administrator or his/her designee shall render his/her
determination within ten (10) school days after the written statements
pursuant to paragraph b. have been presented to him.
e. If the grievance is not satisfactorily resolved at this stage. the aggrieved
Administrator may proceed to Board Stage.
BOARD STAGE
The aggrieved Administrator may. within five (5) school days of the final
determination by the Chief Administrator, make a written request to the Board of Education
for review and determination. All written statements and records of the case shall be
submitted to the President of the Board of Education by the chairman of the review boa~d.
The Board of Education may hold a hearing to obtain further information regarding the
case. The Board of Education shall render a final decision within ten (10) school days after
receiving the'request for review.
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4. FINALSTAGE
Upon written request to the Superintendent of Schools -within five (5) school days
following the decision of the Board of Education. the Ogdensburg Supervisory Unit shall
have the right to have such grievance referred to an impartial arbitrator.
If the parties cannot agree upon an arbitration within five (5) days following such
request. the arbitrator will be selected under Part 207 (Voluntary Grievance Arbitration) of
the Rules of Procedure of.the Public Employment Relations Board.
. The arbitrator shall have no power to add to or subtract from the provisions of this
agreement. not to hear grievances not related to interpreting the terms of this agreement.
The finding of the arbitrator will be final and binding on the parties. so long as it
does not exceed the authority stated herein.
Cost of arbitration will be borne equally by the parties.
ARTICLE XII
LEGALITY OF CONTRACT
If any portion of this agreement is found illegal by a court of competent jurisdiction.
that part of the agreement will become null and void. Any such portion may be revised by
mutual agreement.
ARTICLE XIII
WORK YEAR
Upon the retirement. resignation. promotion or death of any member of this
bargaining unit. the District reserves the right to review the work year for such position and
establish a work year consistent with the District's needs. be it 10. 10 1/2. 11 or 12
months. and any notice of vacancy advertising such position shall make that fact known.
ARTICLE XIV
JURY DUTY
If an Administrator is called for jury duty (s)he shall be compensated at his/her
regular salary. Jury duty fee shall be endorsed to the Board. excluding expenses.
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ARTICLE XV
EVALUATIONS
Each OSU member shall be formally evaluated at least once each year by the
Superintendent of Schools or the Assistant Superintendent of Schools. Such evaluation
shall be in narrative form and shall focus upon the administrator's fulfillment of the duties
and responsibilities of his/her position as well as his/her fulfillment of the mutually
established goals and objectives for his/her position. The Superintendent or the Assistant
Superintendent shall meet with the administrator within five (5) working days of the
completion of the evaluation to review the evaluation with the administrator. At that time
the administrator shall sign the evaluation acknowledging only that (s)he has seen and
reviewed the report. The administrator may submit a response to the evaluation but any
such response must be received by the Superintendent within ten (10) working days of the
date that (s)he has acknowledged receipt of the evaluation report.
ARTICLE XVI
SERVICE INCENTIVE STIPEND
1. Administrators retiring from the Ogdensburg City School District prior to reaching
age 58, with fifteen (15) or more years of credited service, at least ten (10) of which have
been in the Ogdensburg City School District, shall be eligible for a service incentive stipend
of $15,000. In order to qualify for the stipend, the Administrator must submit an
irrevocable letter of resignation to the office of the Superintendent on or before December
15 of the school year in which (s)he retires. For example, an Administrator retiring at the'
end of the 1995-96 school year would need to submit a letter by December 15, 1995, in
order to receive the stipend in July of 1996. Retiring Administrators shall have the option
of receiving the service incentive stipend spread evenly over the last two (2) or three years of
his/her employment, or as a lump sum payment on the July 1 immediately following his/her
effective date of retirement. Those choosing to spread the service incentive stipend over two
(2) or three (3) years will submit an irrevocable letter of resignation in advance by December
15 of the appropriate year.
2. If the resignation is the result of a disability retirement before the age of 55, the age
and notice restriction shall be waived.
3. In the event that an employee who has submitted a notification agreement dies, the
monies due under this plan will be paid to the designated beneficiary or the estate of the
employee.
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4. Any employee who has chosen not to select the Service Incentive Stipend when
he/she was first eligible shall be given one additional opportunity to collect the incentive.
Such employee must notify the District. in writing. by no later than December 15. 2000 of
his/her intention to retire on June 30. 2001. This benefit is available only for a retirement
as of June 30. 2001. For the remaining years of the contract. the standards set forth in
Sections 1-3 of this Article shall continue to be fully applicable.
ARTICLE XVII
SAlARY
1. Supervisory Unit members shall receive an eleven (11) month's salary as indicated
below:
2000-01 2001-02 2002-03 2003-04
Steven Barlow
Stephen Allen
Timothy Vernsey
Betty J. Mallott
Mary Margaret Small
David Valois
Marsha Sawyer
73.408
59.138
60.827
79.102
70.022
54.988
56.666
75.978
61.207
62.955
81.871
72.473
56.912
58.649
78.718
63.415
65.226
84.824
75.087
58.965
60.765
81.573
65. 715
67.592
87.901
77.810
61. 104
62.969
Any OSU member possessing an advanced degree (Masters. Certificate of Advanced Study)
shall receive an additional $200 for each degree.
2. As an incentive for continued in-service professional growth. the Employer shall
recognize the Unit Members for hours' beyond the Bachelor's Degree as follows:
a. A member having B+60 graduate hours shall receive an added
differential of $500.
b. A member having B+ 75 graduate hours shall receive an added
differential of $ 200 for a total differential of $700.
3. Administrators with 20 or more years of credited educational service. or 4 or more
years as an administrator in the Ogdensburg City School District. shall receive an additional
$3.000 salary differential. An additional longevity service differential of $2.000 (for a total
longevity stipend of $5.000) shall be added for an administrator commencing his/her 25th
year of credited educational service or 9 or more years as an administrator in the
Ogdensburg City School District.
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4. Reasonable .efforts will be made to avoid assigning secondary administrators the
additional duties of serving as a department head for an academic department. However. if
such assignment is made to a secondary administrator. the administrator shall be paid the
same stipend as is paid a member of the OEA.
ARTICLE XVIII
DURATION OF AGREEMENT
The parties acknowledge that all negotiable items have been discussed during the
negotiations leading to his/her agreement. and. therefore. agree that. except by mutual
action. negotiations will not be re-opened during the life of this agreement on any item
whether contained herein or .not.
Furthermore. it is hereby mutually stated that the term of this Agreement shall be
from July 1. 2000 through June 30. 2004.
IN WITNESS WHEREOF. the parties hereto have executed this Agreement on the
3!Lday of November. 2000.
EMPLOYER
Ogdensburg City School District
By:
William H. Flynn. Supe
OGDENSBURG SUPERVISORY UNIT
By.
~~~a/b~.
Betty J. I t. Pres d~nt
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RATIFICATION
THIS AGREEMENT IS MADE AND ENTERED INTO this jo day of November.
2000 by and between the Superintendent of Schools of the Ogdensburg City School District
and the Supervisory Unit. both of Ogdensburg. New York.
~
~74//4;t:
Betty J. oU .
President of Supervisory Unit
Ogdensburg City School District
EMPLOYER fOR THE
BOARD OF EDUCATION
-.
.-AI rc1
~ Q.1LCAY.~:.rr
William H. Flynn
Superintendent of Schools
Ogdensburg City School District
~
SUPERVISORY UNIT
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APPENDIX A
WITHDRAWAL FROM HEALTH INSURANCE
DISTRICT HEALTH INSURANCE PIAN WITHDRAWAL OPTION
Members of the bargaining unit may opt to withdraw from the District Health
Insurance Plan. This will be done on an annual basis as follows:
1. A form to withdraw from the District Health Insurance Plan must be submitted to
the School Business Office before January 1st of the year of the withdrawal.
2. A payment of $800 will be made to the administrator submitting the aforementioned
form. This payment will be made on or before January 31 st of the year of
withdrawal.
3. New administrators hired during the school year may opt not to join the District
Health Insurance Plan and receive payment at a per diem rate based on the number
of months employed by the district between January pt and December 31 st.
Administrators leaving during the school year will receive a payment of a per diem
rate based on the number of months employed by the district between January 1st
and December 31 st. Administrators terminating employment with the district
between January 1st and December 31 st, and having received their $800 payment,
will repay the district on a per diem rate based on the number of months employed.
This deduction will be taken from the individual's final paycheck.
4. Bargaining unit members may rejoin the district plan in the same year only if there is
a death of a spouse, divorce of a spouse, or another similar circumstance deemed
justifiable by the Superintendent of Schools. Repayment of the remainder of the
$800 will be done through equal payroll deductions using the formula as stated in
Section 3 of this article.
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